
Prepare for the Interview

Group Interviews
A group interview allows you to leverage your time 
by having multiple candidates in front of you in a 
single interview. You also get to see how they 
present in a group. Importantly, all the candidates 
will receive exactly the same message, adding a 
level of integrity to the assessment process.
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Managing the Group Interview
- Promote a friendly, non-confrontational environment.
- [Optionally] Consider arranging a break around

half-time, and list follow-up questions for candidates
with your team assistants.

- Stay broad, don't drill too deep on a single candidate.
- Conclude with next steps.
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